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            초록
          
        

        
          This study was to investigate the relationship among job autonomy, grit and job performance of the sports instructor for senior. To prevent the spread of COVID-19, a total of 222 data were collected online of sports instructor for senior in Seoul and Gyeonggi Province. The collected data were analyzed using the SPSS 20.0 and AMOS 20.0 programs for Windows. Frequency analysis, confirmatory factor analysis, reliability analysis. After correlation analysis and structural equation model analysis were used. As a results derived through the research are as follows. First, Job autonomy had a positive effect on grit. Second, Grit had a positive effect on job performance. Third, Job autonomy had a positive effect on job performance. Fourth, Grit mediated the relationship between job autonomy and job performance.
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