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            초록
          
        

        
          This study aims to examine the effect of COVID-19 stress on work-leisure conflict and work-leisure facilitation. For this study, frequency analysis, descriptive statistic analysis, exploratory factor analysis, reliability analysis, correlation analysis, and multiple regression analysis targeting 745 office workers were carried out. The study findings are as follows. First, among sub-factors of COVID-19 stress, traumatic stress and risk significantly influenced all the sub-factors of work-leisure conflict, and compulsive checkups had a partially significant effect. Second, among sub-factors of COVID-19 stress, traumatic stress significantly influenced all the sub-factors of work-leisure facilitation, and risk and compulsive checkups partially influenced. In conclusion, these results mean that distributing appropriate time and reducing the work burden in each company for employees to fully enjoy leisure activities can help in reducing stress caused by COVID-19.
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