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            초록
          
        

        
          The purpose of this study was to examine the effect of occupational identity of sports instructors for elderly on intention to leave the profession and to verify the mediated effect of resilience. The study sample consisted of 378 adults who were enrolled in a certification program for sports instructors for elderly. Data were analyzed using structural equation modeling. The results showed that occupational identity had a significant positive effect on resilience. The relationship between occupational identity and intention to leave the profession was not significant. Resilience had a negative impact on intention to leave the profession. Lastly, the relationship between occupational identity and intention to leave the profession showed that resilience was fully mediated. Our findings emphasize the importance of resilience in retention of professionals who work with older adults in community settings.
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